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Words From Our Director

Dear Colleagues,

I would like to begin by thanking

you for a truly productive
Summer Institute. It was a
remarkable success: three

thousand eight hundred and
thirty-two English teachers from
across the country gathered to
learn, share, and grow together.
This impressive turnout is proof
of your commitment to
advancing education and your
willingness to embrace change

for the benefit of our students.

Peer coaching and collaboration
are essential in this process,
especially as many of you may
be engaging with standards and
developing language skills in
new ways.

Our ultimate goal is to ensure
that students can communicate
their ideas effectively in real-life

scenarios, so I encourage you to
keep this in mind as you plan
and teach.

As we all know, Panama is a
thriving business hub where
English serves as the lingua
franca. The demand for
professionals in both
English and Spanish grows each
year. The
teachers, implement in English
language instruction will open
doors to brighter futures for our
students, equipping them with
the communicative skills
needed to compete globally.

fluent

changes we, as

Let us remain united—working
as one body, continually seeking
ways to strengthen the teaching
and learning of English in our
country.

Ms. Davina Cole




DNELE in Action

Assessing English Proficiency for Hungary

Scholarships

By Maria del Pilar Guerra
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On February 6, 2026, staff members from
DNELE participated in the interview
sessions for applicants to the scholarships
offered by the Government of Hungary.
These scholarships are administered
through the Directorate of International
Cooperation of the Ministry of Education of
Panama and  provide  Panamanian
professionals with the opportunity to
pursue undergraduate, master’s, and
doctoral studies in Hungary.

As part of the selection process, DNELE
representatives served as interviewers
responsible for assessing candidates’
English language proficiency. Since all
academic programs under this scholarship
program are delivered entirely in English,
demonstrating a strong command of the
language is essential for academic success

and effective integration into an international
academic environment.

During the interviews, applicants were

evaluated on fluency, listening
comprehension, clarity of expression, and
their ability to communicate ideas
confidently and accurately. = DNELE’s

participation ensured a rigorous, objective,
and transparent language assessment process
aligned with international standards.

Through its involvement in this important
initiative, DNELE reaffirms its commitment
to strengthening English language education
and supporting academic and professional
development opportunities for Panamanian
citizens, helping qualified candidates take an
important step toward achieving their
educational goals abroad.



The Road to Implementing a New Curriculum
Teaching with Purpose: A Roadmap for

the New English Curriculum

By Claudia De Leon

English teachers are at the forefront of a
transformative shift in language education
with the New English Curriculum Based on
Competence Standards.

This innovative approach emphasizes
fostering communicative competence while
nurturing our students' holistic growth. The
teaching model is reflective, flexible, and
context-rich, responding dynamically to
clearly defined standards.

Intentional Planning: The Heart of
Effective Teaching

The successful implementation of the new
curriculum begins with thoughtful and
strategic planning.

The yearly plan outlines two scenarios per
trimester, taking into account assigned class
periods and themes that span the school
year. This macro-level vision not only
organizes the learning progression but also
ensures seamless integration of language
skills.

The Planning Flow
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Yearly Plan

Trimester Plan

Next is the trimestral plan, which helps
teachers bring this vision to life by organizing
the development of each theme and ensuring
coherence with the annual framework.

At the beginning of the trimester, the teacher
must present to the principal or English
coordinator at least one scenario with its two
themes previously defined in the yearly plan.
The remaining scenarios may be developed
progressively as instruction advances
throughout the term.

In the theme lesson planner (daily-weekly)
teachers present each theme using five
distinct lesson plans, each focusing on a
different language skill: listening, reading,
speaking, writing, and mediation. We adhere
to the principle of "developing one skill
lesson while integrating all skills."

Additionally, teachers have the flexibility to
progress to the next skill once they have
successfully completed the current one,

including  formative and  summative
assessments, even if the week has not yet
concluded.
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student books
not mandatory

Textbooks as Reference Tools

In this revitalized curricular landscape, we
view textbooks as valuable reference
resources that support teaching. They
shouldn't dictate what or how we teach;
rather, they should serve as allies, providing
professional support. This shift allows
teachers to take on the rewarding role of
designers and facilitators in the educational
journey.

Our expertise enables us to analyze, select,
adapt, and strategically tailor resources to
meet the diverse needs, paces, and contexts
of our learners. By embracing professional
autonomy, teachers can enhance their
students' learning experiences.

[} [ J
e o Dynamic Assessment: Showcasing
Competencies
[ J [ J
Assessment in this new model becomes an
[ J [ J . . .
authentic, ongoing narrative of student
e e Aachievement. Students' final grades will

reflect their engagement with the 21st-
e e century projects developed throughout the

term, showcasing their ability to apply

language skills in real-world contexts.
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Whether tackling a single topic or multiple
themes, these projects facilitate deeper,
functional learning aligned with our official
curriculum standards. This model reaffirms
our essential role as reflective professionals
and innovative learning  experience
designers. By anchoring our teaching in
competencies and standards, we collectively
strengthen a strategic and balanced
pedagogical practice that genuinely fosters
communication in English.
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The New English Curriculum is more than
just a guide—it's an invitation to innovate,
engage, and elevate our classrooms.

By collaborating, planning intentionally, and
assessing meaningfully, we can unlock new
pathways for our students, guiding them
toward authentic, confident communication
in English.



Regional News & Updates - Panama Centro

English Interview for Academic Instructors in

Panama Centro

Recently, the Panamda Centro
Region  held interviews  for
academic  instructors, seeking
talented professionals to join the
team as English Instructors. The
interviews took place at the Instituto
Fermin Naudeau and brought
together a group of enthusiastic and
highly motivated candidates.

The selection process focused on
identifying educators who are not
only knowledgeable about the new
curriculum, but also skilled in
classroom management and
committed to contributing
positively to the school community.
Above all, the region is looking for
instructors who can actively engage
students and create meaningful

learning experiences.

Interview questions were carefully
designed to assess candidates’
understanding of communicative
competence and their ability to
foster the key skills students are
expected to develop on a daily basis.
These include linguistic, pragmatic,
and sociolinguistic competences, all
of which are essential for effective
language use in real-life contexts.

A total of ten candidates were
interviewed, and the panel now
faces the challenging task of
selecting two instructors who best
reflect the region’s academic
standards and vision. The Panama
Centro team looks forward to
welcoming the new members who
will continue strengthening English
language education in the region.



Regional News & Updates

Summer Institute 2026 Strengthens English
Teaching in the Official Education System

From The Press Center of the Ministry of Education

Around 3,800 English teachers nationwide
are participating in the 2026 Teacher
Training Program, with the aim of
strengthening and updating the teaching-

learning process of this language in
classrooms.

The National Director of Foreign
Languages, Davina Cole, expressed

satisfaction with the active participation of
educators, who have been organized into
various working groups to receive training
on the new English curriculum redesign.

Cole explained that this update focuses on
modernizing  pedagogical  approaches,
shifting toward a competency-based
educational model that will enable students
to Dbetter integrate into a globalized

environment.

The implementation of these sessions has
been positively received by participants. For
example, teacher  Shirley = Hibbert
highlighted that the methodology—based on
both group and individual activities—
encourages the exchange of experiences,
collaborative ~ work, and pedagogical
reflection as key elements that strengthen
daily classroom practice.

Meanwhile, facilitator William Moodie
stated that this process provides a range of
updated knowledge and innovative teaching
tools, which become fundamental resources
for enhancing educators’ professional
performance and, consequently, positively
impacting the quality of student learning.

The Summer 2026 Training Program,
organized by the Ministry of Education,
strengthens the competencies of more than
40,000 educators across the country’s 16
educational regions. The program runs
through February 13.




Network Chronicles - Summer Institute 2026

BOCAS DEL TORO
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STRENGTHENING ENGLISH EDUCATION THROUGH

COLLABORATION

Bocas del Toro  launched the
summer training sessions with
enthusiasm and a clear focus on
growth. During the first week,
teachers engaged deeply with the
new English curriculum, examining
its =~ communicative  approach,
updated standards, and practical
classroom applications. Workshops
encouraged  collaboration and
thoughtful  dialogue, allowing
educators to share strategies and
address implementation challenges
together. The professional exchange

strengthened both confidence and
instructional clarity. The second
week expanded into general
development sessions for all

MEDUCA educators.

As the sessions concluded,
participants expressed renewed
motivation and a shared

commitment to applying what they
learned. The region now looks
ahead with confidence, ready to
translate preparation into

meaningful classroom impact.
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CHIRIQUI

CHIRIQUI

TEACHERS
INNOVATION

Chiriqui kicked off the summer
training with a strong sense of
purpose and active participation.
The first week focused on the new
English curriculum, where teachers
practiced  innovative  teaching
strategies and examined updated
learning standards. Collaborative
workshops encouraged reflective
dialogue and allowed educators to
share classroom successes and
challenges. Assessment techniques
and student engagement strategies
were central to the discussions. The

LEAD

CHANGE WITH

second week offered general
professional development sessions
for all teaching staff.

Participants concluded with
enthusiasm and a renewed sense of
mission. Chiriqui teachers are now
ready to transform professional
learning into meaningful classroom
practices, inspire their students,
and contribute to long-term
educational growth across the
region.



COCLE

COCLE EMBARKS ON A NEW ENGLISH LEARNING
JOURNEY

In Coclé, the summer training
sessions began with excitement and
professional energy. During the first
week, teachers analyzed the new
English curriculum, focusing on
communicative competence,
student-centered strategies, and
practical lesson design. Workshops

emphasized collaboration,
reflection, and peer learning,
allowing educators to refine
classroom techniques. Teachers

also explored assessment strategies
to support measurable student

outcomes. The second week included
general sessions for all MEDUCA
educators, expanding professional
development across subjects.

The week ended with strong
motivation and shared commitment.
Coclé educators are now prepared to
apply new practices in meaningful
ways, enhancing student learning
building professional
confidence, and contributing to

outcomes,

sustained improvements in English
education across the region.
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ATLANTIC COAST EDUCATORS EMBRACE ENGLISH
CURRICULUM

Coléon launched the summer
training sessions with energy and
active participation. The first week
focused on the new English
curriculum, highlighting
communicative strategies,
innovative lesson planning, and
updated learning standards.
Teachers collaborated in
workshops, sharing experiences,
solving challenges, and exploring
creative approaches for student
engagement. Assessment tools were
discussed in detail to strengthen

instructional effectiveness. During
the second week, educators joined
general professional development
sessions for the wider teaching staff.

By the end, Coldén teachers felt
empowered and aligned with a
common goal. The region is now
ready to implement strategies that
improve  classroom  instruction,
enhance student participation, and
create a lasting positive impact on
English learning.
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COMARCA NGABE BUGLE

NGABE BUGLE TEACHERS STRENGTHEN LEARNING
THROUGH COMMUNITY-FOCUSED PRACTICES

Comarca Ngibe Buglé started
summer training with enthusiasm
and dedication. During the first
week, teachers studied the new
English curriculum, emphasizing
communicative strategies, practical
applications, and inclusive teaching
methods. Workshops encouraged
collaboration, reflection, and the
sharing of classroom strategies that
suit local community needs.
approaches  were

reviewed to promote meaningful

Assessment

student learning. The second week

incorporated general professional
development  sessions for  all
MEDUCA educators.

By the end, educators felt empowered
and confident in their ability to make
learning accessible. Ngibe Buglé
teachers are mnow prepared to
implement innovative and culturally
relevant teaching strategies that
strengthen student learning, inspire
engagement, and have a lasting

impact across the community.
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DARIEN

DARIEN EDUCATORS CHART NEW PATHS IN ENGLISH
INSTRUCTION

In Darién, summer training started
with active participation and
professional engagement. Teachers
focused on the new English
curriculum during the first week,
exploring communicative
methodologies, updated learning
standards, and effective lesson
planning. Collaborative workshops
encouraged reflective dialogue and
the exchange of practical strategies
for improving student outcomes.
Educators also examined
assessment techniques to foster

engagement and measurable
progress. The second week included
general development sessions for all
MEDUCA educators.

The program concluded with teachers
feeling inspired and prepared to lead
change. Darién educators are now
ready to apply these new strategies in
the classroom, inspire student
learning, and contribute to
sustainable, long-term improvements
in education across the region.
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HERRERA

HERRERA TEACHERS COMMIT TO EXCELLENCE IN

ENGLISH INSTRUCTION

Herrera opened the summer
training sessions with professional
energy and focus. The first week
centered on the new English
curriculum, allowing teachers to
explore teaching
strategies, communicative
approaches, and updated standards.
Workshops encouraged
collaboration, reflective
discussions, and peer sharing of

innovative

classroom successes. Educators also
examined assessment methods and
approaches to enhance student

learning. The second week expanded
into general professional
development  sessions for  all
MEDUCA educators.

By the conclusion, Herrera teachers
felt confident and motivated. The
region is now prepared to implement

practical strategies that improve
student engagement, foster
professional growth, and create
lasting improvements in English
education.
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LOS SANTOS

LOS SANTOS TEACHERS INSPIRE CHANGE THROUGH
COLLABORATION

In Los Santos, summer training
began with a strong spirit of
teamwork and professional growth.
During the first week, educators
explored  the new English
curriculum, focusing on
communicative methods, student-
centered lessons, and practical
classroom applications.
Collaborative workshops allowed
teachers to share ideas, address
challenges, and refine instructional
strategies. strategies
were emphasized to ensure

Assessment

measurable student progress. The
second week included general
professional development sessions for
all MEDUCA educators.

Participants concluded the sessions
feeling motivated and unified. Los
Santos teachers are now ready to turn
professional learning into tangible
classroom improvements, strengthen
and foster a

student outcomes,

culture of excellence in English

education.
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PANAMA CENTRO

PANAMA CENTRO LEADS THE WAY IN INNOVATIVE
ENGLISH INSTRUCTION

Panamad Centro opened the summer
training  sessions  with  high
engagement and focus. The first
week concentrated on the new
English curriculum, highlighting
communicative teaching methods,

lesson planning, and updated
standards.
Teachers participated in

collaborative workshops, reflecting
on classroom practices and sharing
strategies to
engagement. Assessment methods

increase student

were discussed in detail to ensure
effective learning outcomes. The
second week expanded into general
professional development sessions for
all MEDUCA educators.

Teachers concluded the program
motivated and confident. Panamd
Centro educators are now equipped to
implement new instructional
strategies, improve student outcomes,
and foster a professional culture that
strengthens teaching and learning

throughout the region.
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PANAMA ESTE

PANAMA ESTE EDUCATORS EMBRACE COLLABORATIVE
CURRICULUM INNOVATION

In Panama Este, summer training
started with  strong teacher
participation and  professional
focus.

During the first week, educators

explored  the new English
curriculum, examining
communicative approaches,

student-centered strategies, and
lesson design. Workshops promoted
collaboration, reflection, and
exchange of effective classroom

practices. Assessment techniques

were emphasized to support
meaningful student progress. The
second week incorporated general
development sessions for all
MEDUCA educators.

By the end, teachers felt prepared
and inspired. Panamé Este is now
ready to implement curriculum
student

changes that enhance

learning, encourage teacher

creativity, and create a lasting
classrooms

positive impact on

throughout the region.
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ORTE

PANAMA NORTE EDUCATORS PREPARE FOR A NEW
CHAPTER IN ENGLISH LEARNING

Panama Norte began summer
training with energy and
professional commitment. The first
week focused on the new English
curriculum, exploring
communicative teaching methods,
practical lesson planning, and
updated standards. Workshops
encouraged reflective dialogue,
collaboration, and the sharing of
instructional strategies.

assessment

Teachers reviewed

approaches to ensure effective

student learning and engagement.
The second week included general
professional development sessions
for all MEDUCA educators.

The sessions concluded with
educators feeling confident and
motivated. Panamda Norte teachers
are now well-prepared to apply
innovative methods, improve
classroom engagement, and cultivate
long-term improvements in English

learning across the region.
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PANAMA OESTE

PANAMA OESTE TEACHERS DRIVE CHANGE THROUGH
COLLABORATION AND INNOVATION

Panama Oeste launched summer
training with strong participation
and enthusiasm.

During the first week, teachers
engaged with the new English
curriculum, focusing on
communicative methods, classroom
application, and student-centered
strategies. Collaborative workshops
encouraged reflection, sharing of
ideas, and  practical lesson
planning. Assessment strategies

were reviewed to strengthen

measurable student outcomes.

The second week included general
professional development sessions
for all MEDUCA educators.

By the end, educators felt united and
motivated. Panamd Oeste is now
ready to transform classroom
practices,
engagement, and foster a culture of

increase student

continuous improvement that will
benefit learners for years to come.
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SAN MIGUELITO

SAN MIGUELITO
EXCELLENCE IN ENGLISH LEARNING

San Miguelito opened summer
training with high energy and
strong professional engagement.
During the first week, teachers
explored  the new English
curriculum, focusing on
communicative teaching, lesson
design, and wupdated learning
standards. Workshops encouraged
collaboration, peer feedback, and
reflection on classroom practices.
Assessment  approaches  were
analyzed to ensure meaningful

learning outcomes. The second

EDUCATORS

UNITE FOR

week included general professional
development sessions for all
MEDUCA educators.

Participants concluded the program
confident and inspired. San
Miguelito teachers are now prepared
to apply new
classrooms, enhance

strategies in
student
success, and strengthen professional
collaboration that will have a lasting
impact on education in the region.
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VERAGUAS

VERAGUAS TEACHERS BUILD SKILLS FOR THE
FUTURE OF ENGLISH EDUCATION

In Veraguas, summer training
began with active participation and
a focus on professional growth. The
first week concentrated on the new
English  curriculum, exploring
communicative methods, student-
centered lesson planning, and
updated standards. Workshops
fostered reflection, collaboration,
and the
classroom strategies. Teachers also

sharing of effective

reviewed assessment practices to

promote measurable student

progress. The second week included

general professional development
sessions for all MEDUCA educators.

The sessions concluded with
educators feeling motivated and
prepared. Veraguas teachers are now
ready to implement new methods,
strengthen student learning, and
support a culture of excellence and
continuous improvement that will
benefit students for years to come.



Tips & Best Practices

Teacher Burnout: When Vocation Reaches

Its Limits

By Zulimar Gonzalez

Teaching is a deeply vocational
profession that involves shaping
individuals and guiding their academic
and emotional development. However,
increasing work demands have made
teacher burnout a growing problem that
impacts both educators' well-being and
the quality of education. The passion for
teaching often clashes with numerous
demands that exceed human limits.

What is teacher burnout?

Teacher burnout, associated with
burnout syndrome, is a state of physical,
mental, and emotional exhaustion
caused by chronic work-related stress. It
is characterized by emotional depletion,
depersonalization, and a diminished
sense of professional fulfillment. It is
not just tiredness, but a profound
deterioration of motivation and
professional identity. It manifests itself
through:

« Constant fatigue
* Demotivation
« Irritability

« Feelings of ineffectiveness
» Emotional detachment from students

This phenomenon affects both the
teacher and the institutional climate, as
well as student learning.

Main Causes

Burnout arises from multiple combined
factors:

« Administrative overload: Excessive
reports, records, and regulatory
requirements reduce teaching time and
generate professional frustration.

+ Large class sizes: These hinder
individualized attention and increase
mental and disciplinary strain.

« Lack of resources: Scarcity of
materials and support forces teachers to
invest more personal effort, increasing
exhaustion.

« Low social recognition: Insufficient

professional  recognition  weakens
motivation and the sense of
accomplishment.

+ Constant emotional demands:
Managing conflicts and supporting
students through personal situations
requires continuous emotional
regulation.

« Frequent curriculum changes:

Constant reforms generate uncertainty
and additional pressure.

« Difficulty disconnecting: Extending
work outside of formal hours prevents
adequate recovery.



How it affects students' academic

performance

Teacher burnout directly impacts the
classroom:

« Reduced motivation: Less enthusiasm
decreases student participation.

« Reduced creativity and adaptability:
Classes become repetitive and less
effective.

« Increased classroom tension: A

conflictive environment affects
concentration and learning.
« Decreased empathy: Emotional

support for students weakens.
« Increased absenteeism: Absences
disrupt educational continuity.

Teacher burnout is a structural problem
that impacts the entire education
system.

What can be done?
To prevent burnout,
strategies are proposed:

the following

« Establishing healthy work boundaries.
« Practicing physical and emotional self-
care.

+ Seeking support from the teaching

community.
« Setting realistic goals.
* Applying stress management
techniques.
-
L

N

¥

Taking care of teachers also benefits
students, as a well-balanced educator
creates a positive and motivating

environment.

x

Final reflection

Teacher burnout does not reflect a lack
of vocation, but rather human
limitations in the face of excessive
demands. Addressing it requires
structural changes, collaborative school
cultures, and support networks.
Preventing burnout is a necessary
investment to guarantee sustainable and
high-quality education.

Bibliography
https://qaizzen.com/blog/burnout-docente/

https://www.fundacionwiese.org/blog/es/estres-
laboral-docente-y-burnout-guia-para-cuidar-tu-
bienestar-emocional

https://www.iespe.mx/post/mas-alla-del-cansancio-
el-agotamiento-docente-y-como-recuperar-el-
bienestar



Profile of the Month

Nancy Osorio

English Teacher at Fermin Naudeau Institute

Mgter. Nancy Sulay Osorio Jaén, a

specialist in English language
teaching, has a solid and well-
recognized  professional  track
record at the primary, secondary,
and university levels. She has over
20 years of experience as a
secondary school teacher and
currently works at Fermin Naudeau
Institute, where she has made
significant contributions to the
linguistic and
development of generations of
students.

academic

In higher education, she teaches
Phonetics and Phonology at the
Latina University of Panama, as
well as at other higher education
institutions,  contributing  her
experience and expertise to the
training of future professionals in
English language teaching.

Furthermore, she has played a
prominent role as a coach and
coordinator of language programs
at the national level, participating
in academic-strengthening
initiatives in collaboration with
prestigious international
universities such as American
University and Georgetown
University. Her work has been

characterized by a  strong
commitment  to educational
excellence, pedagogical

innovation, and the professional
development of teachers.

Mrs. Osorio Jaen is well known for
her vocation, leadership, and
contributions to the improvement
of English language teaching in
Panama.



Teacher Quick Takes
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Not all learning challenges are about intelligence. Some children process information
differently, which affects how they read, write, focus, and perform tasks. e
[ ] [ ]
Recognizing these differences allows teachers to provide the right support so every
child can thrive. Here are ideas how teachers can help in specific situations: e o
[ J [ J
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Understanding =
Learnmg Differences in the Classroom

How Teachers Can Help —— S

ADHD.
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* Use multisensory techniques + Allow typed or alternative « Give short, clear directions
assignments
* Provide extra time for reading « Use movement breaks
* Break writing into steps
* Divide tasks into small steps

* Give clear, simple instructions

* Focus on ideas, not just handwriting

R)*$

o Use visual aids & manipulathfes » Allow extra time for motor tasks ® Reduce background noise

* Practice step-by-step * Use adaptive tools * Give visual instructions

o Offer hands-on math activities » Teach in small, manageable steps = Repeat key information

t B < General Support Tips: * | (== ‘

ot & 5 1:‘{ Focus on strengths & build confidence .-ﬁ '
() () ,.-r-_'- [ s B —_—

_(52) Provide multiple ways to show learning —

¢ ” Create a supportive classroom environment
b d i.“"“;‘i" -
o o Genevieve Obi - Early Childhood Teacher - Santa Crux Academy Oweri Imo State, Nigeria



Call to action! Join @3 ENRED

ENGLISH
Towewsly excellence

Follow these steps

Are you an English teacher

and not yet part of the English
Teachers Network — ENRED?

What are you waiting for?!
o R




Call to action! Join @3 ENRED

ENGLISH
Towewsly excellence

Follow these steps Follow these steps

DOWNLOAD £ CLICK “JOIN™
or use the web version g to access the group
of Microsoft Teams .

You're now part of the English
Teachers Network — ENRED.

in with your institutional
email and password
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Resource Corner

Edpuzzle: Making
Video Lessons
Interactive and
Engaging

Edpuzzle is a powerful free digital tool that
helps teachers turn any online video into an

interactive lesson — ideal for English

classrooms and language learning. With

FUN @ FACT

did youkyou?
N 4

In Las Tablas, Carnival is a
rivalry without a crown.

In Las Tablas, the birthplace of
Panama’s Carnival, the famous
Calle Arriba vs. Calle Abajo rivalry is

THE MONTHLY NETWORKER

a competition without a crown.
While judges award honors for the
most elaborate floats, best
costumes, and liveliest dances,
questions, audio notes, and quizzes there’'s no official winner of Las
This Tablas Carnival. Instead, bragging
rights go to the neighborhood that
captures the hearts of the crowd,
keeping the century-old rivalry
alive. For locals, the real victory is
the joy, creativity, and community
spirit that explodes through the

streets during Carnival.
@edpuzzle | ressmgante

Make every student
feel seen.

Edpuzzle, educators can take videos from
sources like YouTube, TED Talks, Khan

Academy, or upload their own, then embed

directly into the video timeline.
transforms passive watching into active
deeper

learning, encouraging

comprehension and language practice.

Accessibility and differentiation options for
everyone.

Promote resilience and grit with multiple

1

e o attempts
° ° . . Contact Us:
& Provide audio options so students can
° ° listen to questions and record answers e Maria Del Pilar Guerrra (The Monthly

Networker Editing Assistant):
maria.guerra@meduca.gob.pa

e Turn on closed captions and allow

° ° students to slow down videos e Angela Distin (The Monthly Networker Editing
Assistant):

e o Visit https://edpuzzle.com/ to explore the free angela.distin@meduca.gob.pa

tools and see if it fits your teaching needs. e DNELE Office: 524-9832

INSPIRING EXCELLENCE IN EVERY LESSON



Quick Share Corner

The 3-2-1 Strategy

Looking for a simple but powerful reflection tool? Try the
3-2-1 Strategy.

At the end of a lesson, ask students to write:
o 3things they learned
e 2interesting facts
e 1 question they still have

Example (Past Simple lesson):
» 3 things: Regular verbs add -ed; “did” is the auxiliary;
negatives use “didn’t.”
e 2 interesting facts: Some verbs are irregular;
pronunciation changes (/t/, /d/, /1d/).
e 1 question: Why is “read” spelled the same in past and
present?

Why it works:
e Encourages reflection
e Gives instant formative feedback

e Highlights gaps in understanding y 3-2-1 |
. Strategy |

Simple. Flexible. Insightful.
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